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Hello Friends,
Whew, it’s hot! And we in
the HVAC industry know
what that means – busy,
busy, busy!
It’s hard enough to keep
up with business, much
less worry about all of the
other details that come
with this time of year.
That’s why I hope you’re
enjoying ACCAdemics.
Relevant industry news
and know how is at your
disposal – and you didn’t
have to lift a finger! It’s
just another benefit of
being
a
Greater
Cleveland
ACCA
member.

As the weather – and
business – continues
to heat up, let us know
if there’s anything we
can do to make the
busy season less
stressful and more
successful.
We’re
here to make the
Chapter work for you
Sincerely,

Heat & Plumb the Country –September 10

County veterans and residents in-need will receive
complementary furnace and plumbing tune-ups
Local Trade Associations Give Back to our Veterans
The twelfth annual Heat and Plumb the County service event will
take place this Saturday, September 10, to help nearly 50
veterans, senior and disabled residents who do not have the
physical or financial means to pay for home repairs.
A group of 100 volunteer contractors from the Plumbing,
Heating, Cooling Contractors Association of Northeast Ohio
(PHCC) and the Greater Cleveland Air Conditioning Contractors
Association (ACCA) traveled throughout Cuyahoga County to
provide the free furnace tune-ups, water audits and plumbing
repairs. “Some of the things we look for are high Co detection,
rolling flames, gas leaks, plumbing leaks and sewage problems,”
said event co-organizer Don Van Horn.
“This year is a special year. We have figured out a way to
incorporate Veterans who are currently serving, past service and
retired. We wanted to say "Thanks" for your service so we can
enjoy our day to day freedoms and the lives we live as
Americans.
Each plumbing contractor partnered with a heating and cooling
contractor to visit two homes during the day. During each safety
check, the contractors will make sure the furnace was running
safely and that the home’s plumbing system was working
efficiently.
In past years, technicians have founds and fixed problems that
could have been life-threatening to the customer.

Josh
2016 President
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Another Reason:

GCACCA Association News

Benefit of the Month
Speedway Fuel Program
The Speedway Fuel Program is a benefit available only to
ACCO members. To date, participating ACCO members have
saved over $40,000! ACCO members can save up to 5 cents
per gallon of gas. This is based on the total usage by all ACCO
members (50K+ gallons), so if you only have 1 or 2 trucks, your
discount is based on the monthly consumption of all our
members.

Why Join GCACCA &
ACCO?
The average savings per
employer for group rating
is $4,060.
They all averaged saving
about 38% of their
premiums.

Great average
savings on workers
comp…with the
savings in one
year, you could pay
your local & state
dues for 9 years!

______________________

NEW
ACCO
Available!

Stickers

Let your customers know
they’re getting the best of
the best! Be proud of your
membership and display the
logo! Send an email to
mary@accohio.org
and
request yours today!
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GCACCA Update

News Flash

____________________________

GCACCA
Technology
Updates
Please visit the new and
improved Greater Cleveland
ACCA Website at
www.accacleveland.com.
Please let us know of any
additions, or changes to your
information on the website in
the Membership Section.
Also, follow us on Twitter =
@ACCACleveland.

SAVE THE DATE
Saturday, Sept. 10th
New Addition to the GCACCA Website – Help Wanted

Looking for a new location to find someone for
your company – Techs, Sales Staff, and Office
Staff?
Place a PDF of your Job description on our Help Wanted
Section (News Room Page) of www.accacleveland.com
Just email GCACCA a PDF of your job description at
accacleveland@gmail.com and we will place the
information on our website for you.
Just include a date that your job placement will close.
Thank you.

7:00 a.m. to 11:00 a.m.

Annual
Heat & Plumb the
Country
Community Service
Event
Join us this year and make
a difference in our
community
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Upcoming Events
No Meetings June, July & August
Monday, July 25 – Annual ACCAPHCC Golf Outing, Rosemont Country
Club
Thursday, September 8 – TBD
Saturday, September 10 – Heat &
Plumb the Country
Thursday, October 13 – Content
Marketing Program
Thursday, November 10 – Mobile
Devices / Risks and Solutions
Thursday, December 8 – Discussion
of Mechanical Code Issues

Greater Cleveland ACCA
P. O. Box 13223
Fairlawn, OH 44334
Phone: 330-671-2191
Fax: 330-752-2616
E-mail: accacleveland@gmail.com
Website: www.accacleveland.com
Twitter: @ACCACleveland

Thank You to Our Sponsors
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HR Question Continued:

While in the process of interviewing for a new
position to be filled in the next month, a candidate
has disclosed an injury requiring 4-6 months of
rehab. How do we proceed?
Question: Our firm is in the process of interviewing candidates for
an associate position. We have held phone interviews with several
candidates and selected some of them for in-person interviews. One
of the candidates selected for an in person interview has shared the
following information with us: Thank you for confirming. Before we
meet, I'd like to disclose a recent injury. Approximately 3 weeks ago
while playing recreational basketball, I suffered a ruptured Achilles
and subsequently had surgery performed. I have been using PTO
from work since the injury and will be on doctor ordered leave for at
least the next week or two. An Achilles rupture is a very serious injury
and I will be facing anywhere from 4-6 months of rehab going
forward. The description of the position seems like such a great
opportunity that I didn't want to pass up the offer for a phone
interview. I hope this will not hinder the process but I wanted to make
sure you knew my situation up front. We have mentioned to all
candidates that we seek to have the new position filled in the next 4
weeks. If the person is on medical leave, I'm not sure they will be
able to come in to our office for an interview. How would you suggest
we handle this situation?

Response:
As you may be aware, disability discrimination laws prohibit employers from
making employment decisions on the basis of a candidate's disability or
other physical impairment, or indication that he may need to take job
protected leave in the future, which may be the case here given the recent
surgery and anticipated physical therapy. You indicate that an applicant had
disclosed a medical issue that requires rehabilitation post-surgery. We
would discourage the employer from disqualifying the candidate from the
employment opportunity he seeks solely on this basis. That said, at the prehire stage, employers are not without rights relative to ensuring that
candidates for employment are fit for the job they seek. Indeed, an employer
CAN let candidates know what the essential job functions are for the
position they seek including the timing of when such position is set to
commence and then ask whether the candidates can perform them, with or
without a reasonable accommodation. This must be a yes/no question and
asked of all candidates for the same position. If he cannot do the job, you
need go no further. But if he can do the job and indicates an
accommodation may be necessary such as a delayed start date, the
employer should engage him in an interactive discussion about whether
© 2014 Advisors Law Group, All Rights Reserved
®

To learn more about the Federated Employment Practices Network ,
contact your local Federated Marketing Representative, or visit
www.federatedinsurance.com

such accommodation exists
and is otherwise reasonable for
the employer to provide. Keep
in mind, though, that even if
you
lawfully
ask
such
questions, if you seek to
rescind a job offer (or refuse to
make one) based on the
discovery
of
a
medical
condition, such a decision,
without more, would be volatile
of the ADA. Indeed, once you
are on notice of an applicant's
medical condition, he can
accuse the employer of making
subsequent
decisions
(including a decision not to
extend an offer) on the basis of
such information. And whether
or not that is actually true, the
possibility of the claim exists
once
the
information
is
obtained. In this regard and as
noted above, if a candidate is
otherwise qualified for the
position sought, it would not be
lawful to disqualify him from
employment (or make any
other employment decision)
based on the fact that he has a
medical issue that would
require him to be reasonably
accommodated with time off in
the future for physical therapy.
However, ultimately, if it is not
reasonable for the employer to
delay the start date for 6 to 8
weeks, for example, regardless
as to the reason for which the
applicant has requested the
delay then should the employer
seek to rescind the offer (or fail
to extend an offer) and it is
later challenged, so long as the
employer's
reason
for
rescission (or failure to hire) is
based solely on legitimate
business reasons of needing
the
applicant
to
start
immediately then the employer
ought to be able to defend itself
against any such potential
discrimination claim.
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Business Tips

R-407C Equipment Expected in the Market
Legislative Watch
HB 523
Would legalize medical marijuana
while providing certain protections
for businesses. HB 523 makes it
clear that employers are not
required to accommodate an
employee’s
use
of
medical
marijuana. It specifies that an
employer can discharge, refuse to
hire, or take adverse employment
action against an employee who
uses medical marijuana. If an
employee is discharged for
medical marijuana use, he or she
would
be
ineligible
for
unemployment
compensation
benefits.
SB320 Renewable Energy
Would revise the requirements for
renewable
energy,
energy
efficiency, and peak demand
reduction. SB 320 restarts the
debate over what to do about
energy efficiency and renewable
energy mandates that Ohio first
put into place in 2008. The most
controversial provision of SB 320
would delay the further escalation
of
Ohio’s
existing
energy
mandates until 2020.

PUCO Begins Sending
Registration Notices

Out

The PUCO has started sending
out invoices to comply with the
registration requirement adopted
as part of the call before you dig
legislation. The Commission has
sent out the first two rounds of
invoices to ensure the online
registration/payment system is
working properly. Invoices are
being sent alphabetically, with
more to follow in the coming
weeks. If you have ‘participated’ in
a one call system, you should
expect to receive a $50 invoice to
comply with the registration
requirements.

The U.S. Dept. of Energy ruled earlier this year that equipment
known as dry charge R-22 condensing units were noncompliant in the market, and manufacturing effectively stopped
as of Feb. 1 of this year. Some manufacturers are now
producing R-407C dry charge units. Given the phase out of R22 looming in the year 2020, now is the time to move clients to
systems with contemporary refrigerants. READ MORE...

The ACCO “16 in 16” Membership Drive!
Our campaign will grow ACCO and local association
membership across the state as we reach out to prospective
members. A goal of 16 new members has been set and ACCO
is working with members and local associations to provide
support and assistance. Members will be updated on the
progress throughout the year. Local associations who help
ACCO reach their goal will receive special recognition at the
2017 Ohio Convention & Expo in Cleveland, OH.

OSHA’s Revised Recordkeeping Rule Takes Place July 1,
2017 On May 11, 2016, the Occupational Safety and Health
administration (OSHA) finally issued its much anticipated final rule
on recordkeeping and reporting. READ MORE…

DOL Announces Deadline for FLSA Exemptions’ New
Salary Threshold: December 1, 2016 READ MORE…
The Speedway Fuel Program is a benefit that any ACCO
member can use. ACCO works with Speedway to provide our
member’s higher fuel rebates (up to 5 cents off per gallon)
than you can earn on your own. Our discount is based on the
monthly consumption of all ACCO members. Average
savings per member: $650 a year. To sign up or for more
info,
please
contact
John
Kennedy
at jmkennedy@speedway.com
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GCACCA Board of Directors
2016 Officers:

President – Josh Bulloch 440-934-9265
Vice Pres. – Tyler Wadsworth 440-248-2110
Treasurer – Kris Guzik 216-676-9045
& Contractor Membership Representative
Past Pres. – Don Van Horn 440-398-9415
Board of Directors / Committee Chairs:

Associate Membership Co-Chair
Sarah Jilbert 614-776-1233
Associate Member Representative
John Marshall 440-409-5187
Golf Outing Co-Chairs
Mike Aerni 216-889-8800
Al DiLauro 440-232-1861
Heat & Plumb the Country Co-Chairs
Keith Raymond 440-244-5584
Josh Bulloch 440-934-9265
Adam Bush 216-831-6068
2016 ACC Ohio Board Trustees:

- Representing Greater Cleveland ACCA:
Don Van Horn, BTU Comfort Solutions
Association Manager: Michael Mennett

Lennox Parts Plus
Heating Up…

 It’s hot and you’ve got the answer.
You’re offering home comfort
solutions (i.e. replacements
systems, etc.) with financing
options and discounts with your
Maintenance Agreement plan.

 You’re meeting customer needs
and going the extra mile to insure
satisfaction. Use all of this to your
advantage in a high-margin Image
campaign

For all your parts

